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Greetings, 

I would like to take this opportunity to thank all Resident Doctors 
of BC members and staff for their contribution to a successful 
Resident Awareness Week (RAW), which BC celebrated this year 
February 6-10th. Our social media presence thrived with residents 
engaging stakeholders and the public throughout the week.

Residents authored several articles published in a variety of 
outlets, including the Vancouver Sun and our very own blog, that 
focused on resident wellness and distributed site training. We 
interviewed residents in Abbotsford, Trail, Victoria, and Prince 
George. Our blog has gained traction since it was launched in July, 
and we encourage residents to contribute articles and topic ideas.

The Communications and Advocacy committees collaborated to 
interact with the public face-to-face and educate them about the 
role of residents via awareness booths held at recreation centres 
in Surrey, Victoria, New Wesmtinster, Prince George, and two 
Vancouver neighbourhoods.

The Communications and Health & Wellness committees will 
collaborate for Wellness Month in May. We encourage your 
feedback on how we can make the association work best for you.

Sincerely,

Dr. Bolu Ogunyemi
Director of Communications 2017

The purpose of Resident Doctors of BC is to support residents in fulfilling their education 
to become well-informed, prepared and professional physicians to enhance patient care.

MISSION STATEMENT

• To advocate for contractual matters
• To support members’ education and encourage excellence in the teaching environment
• To promote its members’ professional, personal and financial well-being
• To foster collegiality among its members throughout British Columbia
• To facilitate collaboration with the community and other professional groups

CONTACT US

Phone  604-876-7636 | 1-888-877-2722
Email  info@residentdoctorsbc.ca

2399 - 650 West Georgia Street
Vancouver, BC  V6B 4N8

www.residentdoctorsbc.ca
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AND THE PUBLIC 
THROUGHOUT THE 
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STEP 1: 
REGISTER ONLINE to book a 
30 minute appointment to get 
your taxes prepared for free.

Step 2:
Find and bring your tax slips. A 
comprehensive list and 
resources will be provided 
upon registra�on.

Step 3: 
A�end your appointment and 
walk out with your tax filing 
completed.

Details & RVSP:
http://residentdoctorsbc.ca/events-item/
tax-clinic-workshop-victoria/

1st Annual Resident Doctors of BC 
FINANCIAL LITERACY & TAX CLINIC

Thursday MARCH 23rd, 2017  11:00 - 6:30pm
Royal Jubilee Hospital  

Presented by:

Have your taxes prepared by professional 
chartered accountants for FREE and 
a�end a financial literacy workshop!

When:
Thursday March 23, 2017
Time: 11:00am – 6:30pm

Where:
Royal Jubilee Hospital
1952 Bay St., Victoria, BC

Tax Clinic: 
CA 132
Workshop: 
Royal Jubilee Corona�on Annex 125 

Workshop: 12:00pm - 1:00pm
“How to keep more of what you 

earn as a Doctor”

Richard Wong, CPA, CA
Manager,
Wolrige Mahon 
Chartered Professional Accountants

Bobby Ning, 
Executive Director,
Financial Literacy Counsel Inc.

Alphil Guilaran,
Co-Founder,
Financial Literacy Counsel Inc.
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March 23
Tax clinic and workshop in Victoria. 
Details on opposite page.

March 30
The annual tax clinic and workshop in 
Vancouver. Accountant appointments are 
currently full, but the workshop seminar 
is open to everyone from 6-7pm. Details 
here: residentdoctorsbc.ca/events-item/
tax-clinic-workshop-vancouver/

April 26
The annual Parenting Workshop will be 
held at the end of April in Vancouver. 
Details on page 14.

May
May is Resident Wellness Month. Stay 
tuned for details about events and 
activities.

May 10
Resident Doctors of BC Board of 
Directors meeting. All members are 
welcome. Email info@residentdoctorsbc.
ca to RSVP.

June 28
New Member Orientation will be held at 
the SFU Goldcorp Centre for the Arts in 
Vancouver.

UPCOMING EVENTS



5 FINANCIAL 
MUST-DO’S FOR A 
NEW BABY
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THE 5 FINANCIAL MUST-DO’S WHEN A NEW BABY ARRIVES
Through a collaborative effort to help residents who start families during residency, The Financial 
Literacy Counsel (FLC) and Vancouver Coastal Health’s Employee and Family Assistance Program 
(EFAP) are working with Residents Doctors of BC (RDBC) to provide innovative resources to 
assist residents as they transition into parenthood. 

Congratulations!!! You are expecting a new baby – now what? That is exactly how my spouse 
and I felt five years ago when we first received the news that our first child was on the way.  
Since then it has been a roller coaster experience. There were many things we had to learn on 
the fly such as effortlessly changing the most soiled diapers or deciding which sleep training 
method to use. 

However, when it comes to finances, “learning on the fly” has the potential to detrimentally 
impact your financial outlook. This is especially important when you have started a family while 
in residency and your career path will be predominantly one of self-employment. As you prepare 
to be new parents, here are some proven must-do’s that will help you keep your sanity and 
get your financial house in order.  Based on my 17 years of experience as a practicing financial 
planner, they will definitely help reduce money stress in your relationship and household. 

Here are the five non-negotiable must-do’s as you embark on becoming new parents:

1. Draft a pre-and post-baby budget and cash flow plan.
2. Understand your maternity, paternity and adoption leave benefits.
3. Ensure your financial advisor and accountant attend the same meetings.
4. Write or adjust your will, power of attorney and advanced care plan.
5. Review life, disability and critical illness insurance policies and start saving for your child’s 

education.

1) Draft a pre-and post baby budget and cashflow plan:

As a soon-to-be parent, you will be buying things you never knew existed – be ready for how 
your income and line of credit may be impacted. I have found new parents need to be firm on 
boundaries and set realistic limits on essential expenses vs nice to have, non-essential items.  On 
a more serious note, it is necessary to do some forward expense planning regarding the impact 
of housing, transportation, and child care expenses on after-tax income.

Now if you’re reading this and you’ve already given birth to a baby, you and your spouse may be 
experiencing added money stress from increased monthly expenses such as diapers, food, and 

child care. Many new parents turn to their line of credit to finance the ongoing costs of raising 
a child while in residency. The stress of these new expenses can often affect your relationship. 
I recommend that you openly communicate with one another about the impact of your 
finances on your relationship. If you need assistance, you can combine parent coaching with 
financial coaching to address any issues and concerns you may be facing as you transition into 
parenthood.

Regardless if you’re expecting or a new parent, don’t hesitate to book a private financial 
coaching program and we will be happy to help you complete a pre- or post-baby budget.

2) Understand your maternity, paternity and adoption leave benefits:

As a medical resident, you have access to maternity, paternity, and adoption leave benefits.  
RDBC has a very informative parenting guide called “LITTLE FEET, BIG FEAT! A resident guide 
to parenting, pregnancy, parental leave and beyond.” You can download it from the RDBC 
website: www.residentdoctorsbc.ca/resources/parenting/

Here are some highlights from the guide: 

Birth 
Mothers Leave Income Benefits 

Resident 
Doctors 
of BC 

35 weeks $0 

Continue as if the resident is not 
absent. Contact Payroll to ar-
range payment of your portion 
while you are leave 

EI 
35 weeks (access to this leave is 
shared with your partner if appli-
cable) 

$537 
*If working while on EI, this 
amount is reduced by: 
a) 50% of the earnings if those 
earnings are 90% or less of the 
regular pre-leave weekly earn-
ings, or; 
b) dollar-for-dollar if the earnings 
are over 90% of the regular pre- 
leave weekly earnings. 

none 

Total 35 weeks $537/week for up to 35 weeks Same as during residency, con-
tact Payroll to arrange payment 



5 FINANCIAL MUST-DO’S FOR A NEW BABY (cont’d)
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Article by: Bobby Ning, CFP, Managing Director, Financial Literacy Counsel

Fathers, 
Adoptive 
Parents 

Leave Income Benefits 

Resident 
Doctors 
of BC 

37 weeks, plus 2 days to attend 
the birth of the child $0 

Continue as if the resident is 
not absent. Contact Payroll to 
arrange payment of your portion 
while you are on leave 

EI 

Up to 35 weeks (access to this 
leave is shared with your partner 
if applicable) 

Only one parent must serve the 
2 week EI waiting period, so if 
your partner already fulfilled that 
during maternity leave, you do 
not need to repeat it 

$537 
*If working while on EI, this 
amount is reduced by: 
a) 50% of the earnings if those 
earnings are 90% or less of the 
regular pre-leave weekly earn-
ings, or; 
b) dollar-for-dollar if the earn-
ings are over 90% 
of the regular pre-leave weekly 
earnings. 

none 

Total 37 weeks $537/week for up to 35 weeks Same as during residency, con-
tact Payroll to arrange payment 

3) Ensure your financial advisor and accountant are on the same page for your best interest.

Physicians who approach their finances on a piecemeal basis – meaning they use the services 
of separate financial, tax, legal and banking advisors – can end up missing opportunities to 
build long-term financial security as their advisors may not be on the same page. Through my 
experience, I’ve learned that physicians who are pro-active about communicating with their 
spouse about money and sticking to an integrated financial and tax plan are better prepared to 
weather the storms of life as parents. My best advice is to meet with your financial advisor and 
accountant at the same time to have a mature conversation about family finances and what to 
expect during and after residency as you contemplate paying off student loans, incorporation 
and saving money for the future.

4) Write or adjust your will, power of attorney and advanced care plan

As a new parent, there is no excuse for neglecting to update your will, power of attorney and 
an advance care plan. As a physician starting a family, these documents are necessary to 
ensure you have a voice to manage your affairs and control over your financial, legal, property 
and health care decisions should you become incapacitated or pass away unexpectedly.  We 
encourage you to take advantage of the legal consultation service available to you via EFAP to 
sort out any estate and inheritance concerns you may have throughout residency.

3) Review life, disability and critical illness insurance policies and start saving for your child’s 
education

As you enter parenthood, we encouraged you to review any extended health, life insurance, 
critical illness insurance and disability insurance policies that you may have personally, through 

Doctors of BC and/or associations across Canada or even your country of origin as an IMG. 
In fact, you should consider insurance planning even before trying to conceive as you may 
encounter unforeseen health complications.

As you welcome a new addition into your family, it is an ideal time to figure out if there are any 
gaps in your insurance coverage.  Ideally, during this time you should determine how much life 
insurance you and your spouse should have to cover the dependency period your new child will 
have on your income.  Moreover, there is a growing number of parents with whom I have recently 
met who are also considering setting up insurance policies for their child both as a gift to their 
future grandchildren and to set up unique tax sheltered savings strategies for education and 
a pension for their children. In addition, remember to review and update beneficiaries on your 
insurance policies as well as investment accounts as you become a new parent.

Saving for a child’s education in the midst of rising education costs is a top priority for many 
parents. The federal government of Canada created the Registered Education Savings Program 
(RESP) to assist Canadians in saving for their child’s post-secondary education.  Additionally, the 
British Columbian Government recently introduced a new BC Training and Education Savings 
Grant that will contribute $1,200 to eligible children born after 2007 so long as they are a 
beneficiary of an RESP. 

You are welcome to reach out to us to take advantage of our financial coaching sessions 
if you would like to review your current insurance policies and receive education savings 
recommendations customized to you and your family’s unique needs.

In closing, I hope these five must-do’s will assist you and your family to get your financial house 
in order as you transition into parenthood. EFAP and FLC are committed to assisting members 
of RDBC and to let parents thrive emotionally and financially.  

As a VCH employee and RDBC member, Residents have access to EFAP and the following services 
as part of their benefits:
• 2 private financial coaching sessions per year
• 1 hour of legal consultation per year
• Parent coaching sessions through EFAP
• Yearly tax preparation clinic (March 23 & 30, 2017)

To learn more about FLC, visit www.flci.ca and to learn more about EFAP visit www.efap.ca.  

To get started, you can simply contact EFAP at 604.872.4929 or contact me at 604.620.6630 or 
bobby.ning@flci.ca 



PLAN AHEAD 
FOR CHILDCARE
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Want to Start a Family? Plan for 
Child Care Now

To any physician who has decided to start 
a family during residency, let me say you have my 
utmost respect and admiration. Juggling all those demands is 
not for the faint-hearted.

I’ve met with many medical residents in my work as a financial consultant with MD Management 
Limited. Outside of budgeting for the costs of starting a family, I would say that finding child 
care is one of the biggest challenges.

A stay-at-home parent is a godsend, if you or your partner can make it work. Or, if you have 
parents or other family members who can provide regular child care (and the occasional 
overnight), consider yourself lucky. 

If neither of those options is available to you, your other choices are daycare or a nanny. Either 
way, I would recommend you start planning as far ahead as possible. Supply is limited, especially 
in the Greater Vancouver Area. 

DAYCARE HAS LONG WAITING LISTS

Major licensed daycare facilities in Vancouver and the surrounding areas have long waiting 
lists. For this reason, it would not be absurd to start doing your research before you even get 
pregnant; and to get on a waiting list once you are pregnant—particularly if you don’t plan to 
take a full year of maternity leave.

Last year, the B.C. government launched an online tool, the Child Care Map, to help parents find 
spaces at licensed daycares across the province. A green map icon shows the daycares with 
vacancies—but you still have to click on each icon to see what age group those spaces are for.  

If you do get a spot at a licensed daycare, in Vancouver you should be prepared to pay an 
average of $1,437 per month for an infant (6 to 18 months) and $1,370 for a toddler (18 months 
to 3 years). Remember that the parent with the lower income can claim these child-care 
expenses on his or her income tax return to save on taxes.

NANNY CARE HAS BECOME MORE LIMITED

Another option is to get a nanny. When you hire a nanny, you’re considered an employer so there 
are a number of things you need to do. 

You’ll have to register with the Canada Revenue Agency (CRA) and get a business number. You’ll 

also need the nanny’s social insurance number. As an employer, you’re required to withhold taxes 
and deduct Canada Pension Plan and employment insurance contributions, and submit these to 
the CRA. 

The vast majority of live-in caregivers in Canada have come through the Live-in Caregiver 
Program, which allowed a foreign worker to apply as a live-in caregiver, work for two years and 
then apply to become a permanent Canadian resident.

But new rules were introduced in November 2014, and it is now more difficult for foreign 
caregivers to come here. Realizing the roadblocks it had created, the federal government tasked 
a House of Commons committee with reviewing Canada’s Temporary Foreign Worker Program, 
and is beginning to implement the committee’s recommendations.

How, then, do you go about finding a nanny in Canada if you need one soon? Here are some 
avenues to try.

The nanny network: The local network of nannies is usually a close-knit one and can be your 
best approach for referral to an available nanny. Nannies in communities know one another and 
know who is looking for work. If you have friends who already have nannies, ask the nannies 
if they know anyone in their network who is available. If you don’t know of any nannies, figure 
out where they congregate in your community—places like parks, early-childhood drop-in 
centres and community centres—and ask if they can recommend anyone. Be sure to check the 
candidate’s references thoroughly. 

Nanny websites: You can use websites like CanadianNanny.ca or NannyServices.ca, which allow 
you, the employer, to post your job vacancy and nannies to post their profiles. Both parties 
communicate through the website. It takes time to look through applications and interview 
candidates, but when it comes to finding the right nanny for your family, you are probably the 
best expert. Be clear about what you’re looking for and remember to conduct a background 
check. 

Agencies: A nanny agency can do the legwork for you, but it will cost a few thousand dollars 
in placement fees. If you don’t have a referral to an agency or don’t know of one in your 
community, start your search using the Association of Caregiver & Nanny Agencies Canada 
website. 

Foreign worker from abroad: If you have the time and patience, you can try to sponsor a foreign 
worker yourself through Canada’s caregiver program. The process can be long and is typically 
for employers who already have a contact in the foreign country. You’ll have to apply for a 
Labour Market Impact Assessment to show no Canadian is available to do the job. Even then, the 
chance of a successful application is fairly low, ever since the government changed the Live-in 
Caregiver Program in 2014.

When it comes to finding child care, planning ahead is always the smart thing to do. If you’re a 
medical resident ready to start a family, I wish you all the best and hope you find a solution that 
you’re happy with.  

This article is courtesy of May Whitson, CFP, FMA, FCSI, a Senior Financial 
Consultant with MD Management Limited in Victoria. 

MD Financial Management provides financial products and services, the 
MD Family of Funds and investment counselling services through the MD 
Group of Companies. For a detailed list of these companies, visit md.cma.
ca. MD Management Limited – Member – Canadian Investor Protection 
Fund
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The UBC Medicine 12th Annual Art Show is accepting art submissions from students, residents, 
alumni and faculty members. The Art Show is an annual exhibition of visual arts from UBC 
Medicine and is held at the Medical Student and Alumni Centre (MSAC). This year's Art Show will 
be taking place on Saturday, April 1 at the UBC Medical Student & Alumni Centre (MSAC, 2750 
Heather St). The show will open at 2 PM with reception at 6 PM. 

All forms of visual art are welcome! We accept paintings, sculptures, photography, textiles, 
sketches, digital media, etc. Works must be framed and ready for hanging. 

If you would like to be included in the exhibition, please:

• Complete the Google form here: https://goo.gl/forms/KI8U7fvOZQRhXKfZ2
• E-mail us a photo of your piece(s) to medartubc@gmail.com

The submission deadline has been extended to Friday, March 24, 2017. If you 
have exhibited your work before, feel free to re-submit pieces you have shown 
before.

If you have any questions, please direct them to medartubc@gmail.com

We look forward to seeing your art,

AiM Art Show 2017 Team

UBC MEDICINE 
ART SHOW

APPLY FOR A JOULE INNOVATION GRANT TO ADVANCE IN YOUR VENTURE - YOUR WAY

What would you do with $50,000 in flexible grant funding? Imagine the freedom to advance 
in your venture where you need it most—to build a prototype, to commercialize, to scale your 
initiative—the possibilities are endless. 

Apply for a Joule Innovation grant here: goo.gl/08aSmt |  Deadline: May 1, 2017 11:59 ET
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AWARDS OF 
EXCELLENCE Parenting Workshop

Wednesday, April 26, 2017
6:30 - 9:00 PM

Sandman Hotel, Grand Ballroom
180 W Georgia St, Vancouver

The evening will include presentations on finances, benefits, leave, and more.
Space is limited, please RSVP by April 14th, 2017 to events@residentdoctorsbc.ca

Dinner will be served, please notify us of any dietary restrictions.
Spouses and little ones are welcome!

Congratulations to this year’s 
Awards of Excellence winners!

Award of Merit
DR. JOSHUA GURBERG, an otolaryngology resident, is recognized by his fellow 
residents as being an enthusiastic, consistent, and reliable champion of resident 
wellness, professional development, and continuing education. He is seen by his peers 
as a leader, mentor, advocate, teacher, and friend. He is active on the UBC Resident 
Wellness Committee, a Program Representative for Resident Doctors of BC’s Council 
of Program Representatives, and a member of the Residency Training Committee 
He regularly organizes social events for his program. Dr. Gurberg has successfully 
advocated for beneficial changes to the program’s call stipends, and for medical and 
mental support for his peers when they needed it. 

Dr. Patricia Clugston Memorial Award for Excellence in Teaching
DR. KEVIN CLARK is the Assistant Program Director of the Kelowna Emergency 
Medicine program. He has demonstrated an outstanding proficiency in bedside and 
didactic teaching and assessment. He introduced a simulation-based approach called 
“in-situ,” which brings the simulation out of the lab into the trauma bay where residents 
can learn in a realistic environment alongside nurses and allied health professionals. 
He also introduced direct observation shifts, which provides residents with detailed 
in-depth assessment, constructive criticism, and personalized coaching. He has a 
reputation for his strong clinical acumen, and his motivational and innovative approach 
to teaching.

Residents’ Advocate Award
DR. PETER GEE is the Site Director for Family Medicine in Strathcona and a GP in 
Courtney. In a fairly new site, Dr. Gee has been an advocate for residents since the 
beginning, offering them the flexibility and support necessary to ensure they are 
leading happy and healthy lives. He is approachable when residents have concerns, 
and devises solutions that are appropriate and timely. He attention to his residents has 
resulted in a high level of retention of rural residents. 

Activities for  

kids, give aways 

and more!



If you’re a resident without your own 
personal family physician, you’re not alone. 
However, starting a family should give 
you the push to put this at the top of your 
list. The Physician Health Program of BC 
(PHP), through Doctors For Doctors, will 
seek family physicians in your area who are 
willing to accept a new physician-patient. 
Contact the PHP at 604-742-0747 or info@
physicianhealth.com for more information 
or visit physicianhealth.com/node/25.

In Vancouver, the Divisions of Family 
Practice created a website where you can 
search for a maternity care doctor: http://
pregnancyvancouver.ca/

Some of these physicians may also 
accept you and your family as general 
patients down the road.  When choosing 
a maternity care provider, you may want 
to consider where they have hospital 
privileges (teaching vs. non-teaching 
hospital). 

Residents have a unique workload, 
including long hours, potentially violent 
or hazardous exposures, and physically 
demanding procedures.  Accommodating 
the demands of residency with the physical 
changes of pregnancy can be tricky but not 
impossible. The current Resident Doctors 
of BC Collective Agreement includes a 
Memorandum of Understanding on the 
Workload during pregnancy (this can 

be found on the Resident Doctors of BC 
website, www.residentdoctorsofbc.ca, 
under Collective Agreement > Memoranda 
of Understanding > Memorandum of 
Understanding Re: Workload During 
Pregnancy). This Memorandum ensures 
that, should your physician be of the 
opinion that a reduction in workload is 
warranted (including the elimination of 
call), then the workload will be reduced 
to the extent prescribed. In addition, the 
following new policy has been added to 
the Memorandum of Understanding Re: 
On-Call Provisions: “If recommended in 
writing by their treating physician, midwife 
or nurse practitioner, pregnant Residents 
shall not be scheduled for call after the 
twenty-fourth week of gestation.” This 
means expecting Residents will not be 
required to work more than 12 continuous 
hours, as prolonged working hours have 
been associated with increased risks 
of pregnancy complications such as 
hypertension, IUGR, and preterm labour.

Expecting Residents should avoid 
continuous prolonged standing greater 
than four hours at a time, and after 
30-weeks of gestation, do not stand for 
more than 30 minutes at a stretch.

UBC also has a policy on Pregnancy 
during Residency, found in their Policy 
Manual: http://med-fom-pgme.sites.olt.
ubc.ca/files/2015/04/PGME-Policies-and-
Procedures-2016-2017-POSTED-20161004.
pdfThis policy specifically denotes that 
after 24 weeks gestation residents will 
not be required to work more than 12 
continuous hours, and may opt out of 
duties to comply with infectious disease 
prophylactic measures.

You should meet with your Program 
Director as soon as you are comfortable 
doing so to discuss your training 
adjustments and expected Maternity 

Leave date. When you sit down with 
your residency director to discuss your 
upcoming maternity leave, it is also 
important to review the rotations you 
will complete while pregnant. Be realistic 
about how you will be feeling during your 
first, second and third trimesters and 
consider moving rotations to best suit 
your physical state. Fatigue and nausea 
are common in the first trimester, most 
women feel quite well during the second 
trimester, and fatigue, leg swelling and 
difficulty bending mark the third trimester. 
Consider tailoring your rotations to 
complete your heavier rotations during the 
second trimester. Talk to your residency 
director about what the department 
policies are regarding pregnant residents. 

When you discuss your end of work date, 
set a date that you are comfortable with 
but remind your director (and yourself!) 
that everything will depend on how the 
pregnancy unfolds. You may have to stop 
work earlier than planned or have lighter 
duties if there are complications during 
your pregnancy.

It is worth thinking about the exposures 
we deal with during the course of our 
training and how they will relate to your 
pregnancy. You may choose to defer 
a rotation, for example, in pediatric 
emergency during the peak of flu season 
to avoid excess infectious exposures. Think 
about rotations with increased infectious, 
radiation and toxic exposures and discuss 
these concerns with your program director 
and occupational health services at your 
local health region.

Hopefully, your pregnancy will be problem 
free and you will transition gracefully into 
maternity leave; however complications do 
arise during pregnancy. Should you have 
to stop work early due to complications of 
your pregnancy you should be aware that, 

under the current Resident Doctors of BC 
Collective Agreement, this time should be 
considered sick leave, not maternity leave: 
9.01 (E) Sick Leave Provisions - Maternity 
leave medical complications of pregnancy 
shall be covered by sick leave provisions. 
Pregnancy shall not constitute cause for 
termination.

DAY-TO-DAY ADVICE
On the more day-to-day side of being 
an expectant resident, it is important to 
follow the same advice you would give 
a pregnant patient. Biologically, you are 
the same as regular mortals despite your 
superhuman schedule. Remember to 
eat frequently and take your bathroom 
breaks. If you have not tried them before, 
compression stockings, especially on call, 
can make a big di erence to leg swelling 
and fatigue. Prescription stockings are 
covered by the resident health plan, but 
for $15 to $20 you can pick up a pair from 
a medical supply drugstore to try them 
out.

Pregnancy is tiring and you will require 
more sleep. Take naps in the evening if 
you need them and get into the habit of 
sleeping post call. You will have regular 
medical appointments throughout 
your pregnancy and the frequency will 
increase to once a week by the end of 
your third trimester. Talk to your program 
director about the best times to book 
your appointments. Some people  nd 
appointments right after half day, on post 
call days, or at the end of the workday are 
the least inconvenient. 

Except from the Resident Doctors of BC 
Parenting Guide. A complete copy can 
be found at http://residentdoctorsbc.ca/
resources/parenting/
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PREGNANCY 
DURING 
RESIDENCY



TAX TIPS FOR 
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Don’t Miss out on Significant Tax Benefits and Savings

2015 saw the election of a new federal government which resulted in 
changes to the tax credits available to parents over the past year. While 
some programs such as the RESP remain unchanged, the new Canada 
Child Benefit (CCB) replaced a longstanding myriad of tax credits and 
benefits. This is good news to the majority of Canadian families as they 
will see a net increase in benefits.

RESPs
What is an RESP?
An RESP (Registered Education Savings Plan) is an investment plan that is set up through a provider 
(e.g. financial institution, financial planner, etc.) and allows parents to make contributions towards their 
children’s post-secondary education. A range of investments are possible including savings accounts, term 
deposits, and mutual funds.

What is the benefit for setting up an RESP?
While the contributions are not tax-deductible for the parents, the investment earnings grow on a tax-
sheltered basis and are only taxed in the child’s hands when withdrawn for post-secondary education. As 
a student, the child would owe little to no tax.  Furthermore, the government provides additional grants on 
top of contributions by parents as outlined here:

ll Canada Education Savings Grant (CESG): The government provides a grant of 20 cents for every 
dollar of contribution annually up to a maximum grant of $500 (for a contribution of $2,500). The 
grant is paid annually up to the year in which the child turns 17 and there is a lifetime limit of $7,200. 
Unused grant amounts in a year are carried forward to future years. Parents can therefore catch up 
on missed years or when an RESP is started late; however, since the maximum amount of grant that 

will be paid in any one year is $1,000 (equivalent to $5,000 of contributions) it may 
take more than one year to fully catch up on unused grant amounts. Depending 

on family income, the government may provide an additional grant of 10 or 
20 cents for every dollar for the first $500 contributed annually.

ll Canada Learning Bond (CLB): Eligible to children born after 2003 
and based on family income (generally lower income families), this program 

provides an initial grant of $500 as well as an annual $100 grant 
until the year the child turns 15.

How much can I contribute to an RESP?
There is a lifetime contribution limit of $50,000 per child with 
no limits on the contributions in each year. However, one should 
note that the CESG is only paid on the first $2,500 of annual 
contributions (up to $5,000 if there are unused grant limits). 
Thus parents seeking to catch up on missed contributions 
should only contribute a maximum of $5,000 per year to 
maximize the CESG. Furthermore, the CESG lifetime limit of 
$7,200 would be reached after $36,000 in total contributions.

When can withdrawals be made from an RESP?
Withdrawals can be made from an RESP when the child enrolls 
in post-secondary education. The investment earnings as well 
as the government grants (collectively called the Educational 
Assistance Payments or EAPs) are taxable to the child while 

amounts contributed by the parents are not taxable. 

If a child does not enroll in post-secondary education, various options are available:
ll The parent can wait awhile in the event the child decides to pursue post-secondary education at a 

later date; an RESP can stay open for 36 years.

ll The amounts can be transferred to a sibling who is under the age of 21.

ll The RESP can be closed with the government grants returned to the government. The parent can then 
withdraw the investment earnings (taxed at the regular rate + 20%) and the original contributions 
(tax-free). The withdrawal can also be transferred to the parents’ RRSPs for up to $50,000. 

Government Child Benefits
These are applied for through the provincial Automated Benefits Application (ABA) in participating 
provinces or by completing and submitting the Canada Revenue Agency’s (CRA) RC66 form. 

Currently, the benefits consist of:
ll Canada Child Benefit (CCB): Introduced in July 2016, this replaced the Universal Child Care Benefit 

(UCCB), Canada Child Tax Benefit (CCTB), and child fitness and arts credits. This is a monthly non-
taxable payment whose amount is calculated based on the number of children, their ages, the 
adjusted family income, and whether any child is eligible for the child disability benefit. An online 
calculator is available on the CRA’s website to allow one to estimate their benefit. The majority of 
families are expected to be better off under the new system.

ll BC Training and Education Savings Grant (BCTESG): This is a one-time $1,200 grant from the BC 
Government for children born on or after January 1, 2006 and the beneficiary of an RESP. Both the 
parent and child must be residents of BC to qualify. Application can be made at a financial institution 
and must be done before the child’s ninth birthday.

Tax Deductions and Credits Related to Children
Parents should make sure that they claim these on their tax returns.

ll Children’s Arts and Fitness Tax Credit: Although this has been eliminated starting in 2017, parents 
can still claim the cost of eligible arts and fitness programs for their children for 2016. Parents can 
claim eligible costs up to $250 for arts and $500 for fitness (benefit of $37.50 and $75), respectively. 
The BC government also offers a similar tax credit for child fitness, child fitness equipment, and child 
arts.

ll BC Back-to-School Tax Credit: New for 2016 (subjected to Legislature approval), the BC government 
is providing a credit of $250 per child turning five to 17 in the year (benefit of $12.65). This is claimed 
on the BC provincial schedule of the tax return. 

ll Children’s Medical Expenses: Parents can claim as a tax credit eligible medical expenses for children 
on their tax returns. These should generally be claimed on the lower-income spouse’s return to get 
the maximum tax benefit, assuming they are taxable.  

ll Child Care Expenses: Parents can deduct the cost of child care expenses. As this is a tax deduction 
there is a greater benefit to taxpayers in the upper tax brackets; however, in most cases it must be 
claimed by the lower-income spouse. For 2016, parents can claim a maximum of $8,000 for each 
child under the age of 7 and $5,000 for each child between the age of 7 and 16. Children with a 
disability will qualify for a larger deduction.

This article is courtesy of Richard Wong, CPA, CA of Wolrige Mahon LLP. 
Richard has extensive experience in providing accounting and tax services 
to physicians and other health professionals. For more information, Richard 
can be reached at rwong@wm.ca or at 604-691-6886.
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TAX TIPS AND DEDUCTIONS FOR RESIDENTS 

Tax season is fast upon us so now is a good 
time to go over the various deductions and tax 
credits so you are not missing out when you 
file your 2016 tax returns. Here is an overview 
of some of the most relevant ones for medical 
residents.

Tuition, Education, and Textbook Tax Credits

You can claim the tuition fees as well as exam 
fees (e.g. Royal College exams) for the tuition 
credit. While the education and textbook 
credits have been eliminated after 2016, you 
can still claim them in 2016.

As a result of a court case that enabled 
medical residents to claim education and 
textbook credits, UBC has reissued T2202A 
slips accordingly from 2005 onwards. If you 
have not yet claimed them in prior years, now 
would be a good time to adjust your prior tax 
returns (you can go back up to ten years).

Transit Pass Tax Credit

Transit passes that allow unlimited travel in a 
specified time period are eligible for the transit 
pass tax credit (credit is 15% of the amount). 
Furthermore, electronic payment cards such 
as the Compass Card are eligible if 32 or more 
one-way trips are made over a maximum of 31 
days provided that the transit authority keeps 
a record of the cost and usage.

Professional Dues and Insurance

Dues paid to a professional body (e.g. 
College of Physicians and Surgeons of BC) 
are deductible. Liability insurance paid to the 
CMPA are also deductible.

Moving Expenses

Moving expenses are deductible provided 
that you have moved at least 40km closer to 
the new work location. This includes moving 
after residency as well as for new placements 
within residency. Deductible expenses include 
transport, travel, meals, vehicle costs, and 
temporary living costs for up to 15 days. 
Note that these expenses are only deductible 
against income earned at the new location.

Home Buyer’s Amount

You and/or your spouse or common-law 
partner can claim a $5,000 (credit amount 
is $750) for the purchase of your first home 
provided that you did not live in a home that 
was owned by either of you in the current or 
preceding four years. The amount can be split 
between spouses or common-law partners but 
the total cannot exceed $5,000.

Student Loan Interest

Interest paid on government student loans 
can be claimed for a tax credit. Note that 
interest on line-of-credit loans from financial 
institutions are not eligible.

Parents

Parents are entitled to various tax credits and 
deductions for their children:

Canada Child Benefit: Introduced in July 2016, 
this replaced the myriad of existing credits. 
This is a monthly non-taxable amount that is 
based on the number of children, their ages, 
whether any have a disability, and on family 
income. You will need to apply for this benefit.
Children’s Arts and Fitness Tax Credits: 
Eliminated after 2016, parents can claim 
eligible arts costs up to $250 and fitness costs 
up to $500 (benefit of $37.50 and $75).
Childcare Expenses: These can be deducted 
from income for the lower-income spouse 
up to a maximum of $8,000 for each child 
under the age of 7 and $5,000 for each child 
between the age of 7 and 16. If the child has a 
disability, a larger amount can be claimed.

Clinical Associates or Moonlighting

Some residents take on Clinical Associate or 
Moonlight shifts in addition to their resident 
duties. As such, they earn income on a fee-for-
service basis which makes them self-employed. 
Such income is eligible for various tax 
deductions not normally available for salaried 
income.

The cost of supplies, mobile phone (business 
portion only), and licensing fees are deductible.
Automobile costs (gas, insurance, lease costs, 
interest expense, and maintenance), pro-rated 
for the driving to and from hospitals, can be 

deducted.

Home office expenses (rent, mortgage 
interest, insurance, utilities, and repairs) can be 
deducted if you have a dedicated room in your 
home as your principal office.
US Citizens

The US requires its citizens and green card 
holders to file income tax returns even if they 
are not resident in the US. This means that 
persons who were born in the US and left as a 
child are still required to file annual income tax 
returns. US legislation requires foreign banks to 
disclose certain information about US citizens 
which increases the chance of detection of 
non-filers.

While the credit for Canadian taxes payable 
will often result in no US taxes payable on the 
US income tax return, a return must still be 
filed and penalties for non-compliance can be 
significant. Programs to assist in getting filings 
up to date are available for US citizens who are 
behind on their filings.

This article is courtesy of Richard Wong, CPA, 
CA of Wolrige Mahon LLP. Richard has extensive 
experience in providing accounting and tax services 
to physicians and other health professionals. For 
more information, contact Richard at rwong@wm.ca 
or 604-691-6886. Also, visit our website at  
www.wm.ca.
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RESIDENT 
AWARENESS 
WEEK 2017

	 	 	

	
	

Wed.	April	19,	2017	|	18:30-21:00	h	

Special	“Journal	Pub”	
Canada’s	New	Opioid	Guideline	2017	

Medical	Student	Alumni	Centre	(Hardwick	Hall)	
12th	Avenue	and	Heather	St.,	Vancouver	

	

Jason	Busse,	DC,	PhD,	Assoc.	Prof.	
Depts.	of	Anesthesia	&	Health	Research	Methods,	Evidence	and	Impact	

McMaster	University	 	

Commentator:	Pippa	Hawley	B.	Med,	FRCPC	
Pain	and	Symptom	Management/Palliative	Care	Program	Leader	-	BC	

Cancer	Agency	Head,	UBC	Division	of	Palliative	Care	 	
	

Co-Chairs:		
David	Klassen,	UBC	Medicine	class	of	2017	

Laura	MacKinnon	MD,	R2	St.	Paul’s	Hospital	Family	Practice	Program	
	 	

	
	

Light	food	(pizza)	and	medically	appropriate	refreshments	(cost	price)	will	be	served.	
	
	
	
	

Hosts:	UBC	Medical	Student	Public	Health	Club	and	UBC	TI;	co-sponsor:	Resident	Doctors	of	BC	
	

Entry	is	free,	but	space	is	limited	to	70	seats	–	priority	to	medical	students	and	residents.		
If	you	wish	to	attend,	please	RSVP	to:		

	
https://www.eventbrite.ca/e/ti-journal-pub-canadas-new-opioid-guideline-2017-

tickets-32883439252		

Resident Awareness Week 2017 was held February 6-10 in BC. 
Resident Doctors of BC had a variety of initiatives prepared 
for that week, including public awareness booths, several 
articles, two contests, an extensive social media campaign, 
and transit advertisements in several major training sites. The 
BC Government officially proclaimed the week as Resident 
Awareness Week, and our stakeholders helped spread the word 
through their communication channels. For a detailed overview 
of everything we did, visit: 
http://residentdoctorsbc.ca/
raw-2017/

Transit advertisement using our Humans of Residency photo campaign.

Selfie contest winner: 
Dr. Molly Lin

Photos from Kerrisdale and Yaletown 
awareness booths.

Trail Times article



Vancouver

BCCFP AWARDS 
FOR RESIDENTS

The BC College of Family Physicians (BCCFP) has financial awards 
for residents in the UBC Family Practice Residency Program. To be 
eligible for this year’s awards, apply by April 8, 2017.

Any resident in the program may apply for a Dr. Manoo and Jean 
Gurjar BCCFP Family Medicine Resident Scholarship award. Two of 
these $1,500 awards are given out each year. R2 residents are also 
eligible to apply for the $5,000 BCCFP Resident Leadership Award. 

To find out more or apply, visit the BCCFP website: http://bccfp.
bc.ca/bccfp-awards/awards-for-residents-or-medical-students/. Please note that it’s easy to 
apply online or by mail/fax, however, you will need to provide a nomination letter from a family 
physician, fellow resident or student.

The above photo is of last year’s winners: (from left) Drs. Kurt Deschner, Diana Austin, Jeanette Evans, Adam Pankalla.
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DOCTORS OF BC PARENTAL LEAVE PROGRAM

Doctors of BC Parental Leave Program: You may be eligible
If you are a resident who will be transitioning to independent practice after June 30, 2017 
and you or your physician spouse are having or adopting a baby or planning a pregnancy 
between July 1 and 31 March, 2018, you may be eligible for the Parental Leave Program. 
The Parental Leave Program is one of the negotiated benefits administered by Doctors of 
BC. In addition to pregnancy benefits for female physicians, the program provides parental 
benefits for male physicians and adoptive parents. Benefits are payable for up to 17 weeks at 
the rate of 50% of eligible income up to a maximum of $1000 per week. 

For more information or an 
application package, please 
contact Lorie Lynch, PLP 
administrator, at 1-800-665-2262 
(ext. 2882) or 604-638-2882, or 
e-mail llynch@doctorsofbc.ca.
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EXECUTIVE 
DIRECTOR 
INTERVIEW

On February 20, 2017, Resident Doctors of BC was 
pleased to welcome Harry Gray to the role of Executive 
Director. We sat down with Harry to get to know him a 
bit better. 

What is your education and career 
background?

I did my undergraduate at UBC where I 
completed a commerce degree with a 
focus on finance. I still use many of the 
financial principles I learned in that degree 
in my work life. After that I worked at an 
oil company for five years, before doing a 
Masters in Industrial Relations at Queen’s 
University. This was an interdisciplinary 
degree combining law, economics and 
business, and I decided to focus on the law 
aspect. I thought it might be a direction I 
would like to go, especially labour law. 

After I completed my masters I started 
working in healthcare. I spent many 
years in healthcare going back and forth 
between operational roles and more 
externally-focused province-wide roles: 
I worked at Vancouver General Hospital 
twice, Lions Gate Hospital, and Health 
Employers Association of BC twice. I used 
my knowledge of labour law extensively in 
these roles.

When an opportunity at Kwantlen 
Polytechnic University came up, I moved 
into post-secondary education, and 
what started as a very focused position 
quickly expanded into a broader role that 
included all other aspects of administration 
including facilities, human resources, IT, 
security, and emergency planning to name 
a few. I also sat on the executive of the 
university.

Resident Doctors of BC appealed to me 

because it was an amalgamation of everything 
I know about healthcare, education, and labour 
relations.

What led you to Resident Doctors of BC?

I was recruited for the position, and thought 
it sounded interesting because it combined 
many of the roles I had previously held. I was 
told that the organization wanted to further 
their relationship with outside stakeholders, 
including UBC and Doctors of BC; I thought I 
could make a positive contribution there. I liked 
that the position allowed me to work with a 
new group I hadn’t worked with before, and I 
feel that it is important for residents to be part 
of that change, and I want to help make that 
happen.

What about this position excites you? What 
are you looking forward to?

I’m excited about being able to work with all 
facets of the organization: labour relations, 
healthcare, education, and stakeholder 
relations. There has been a lot of change in 
how other organizations are approaching 
physicians, and I feel that it is important for 
residents to be part of that, and I want to help 
make that happen. 

In the past there has been a lot of focus put 
on bargaining, and I want to expand the 
focus to include other aspects of residents’ 
work life. For example, how can we help 
new residents adjust to residency life and be 
successful, and at the other end of residency, 
how can we help graduating residents with 
their transition into practice? New residents 
are going to face situations that they have 
never had any experience dealing with, I want 
to help ensure they are equipped to handle 
those more difficult situations with confidence. 
Additionally, there are some specialties that are 
not fully benefiting from the services we offer, 
so I want to understand how we can reach all 
residents.

What about this position will be a new 
experience for you? 

Working in an association model is very 
different. The governance structure is new to 
me. 

Who are you outside of work? 

I have a wife and son who I love spending 
time with. I also have an eclectic array of 
hobbies and interests. Personally, I am a bit 
of an adrenaline junkie. My favourite activities 
include water skiing and alpine skiing. I 
honestly believe there is no way you can ruin 
a sunny day spent on a fast boat in warm 
water. As a hobby, Jane (my wife) tells me I am 
obsessed with cars. I have a sweet tooth and a 
strong aversion to oatmeal (I have never eaten 
it, and never will!!).

On the community side of things, I’m involved 
with an alternative arts festival called PuSh; 
I’m on their board. The annual PuSh festival 
features groundbreaking work in the live 
performing arts that engages audiences with 
adventurous contemporary works in a spirit 
of innovation and dialogue. I am also on the 
Board of Options Community Service Society 
in Surrey. Previously, I was on the Board of 
Covenant House for many years.

What is something most people don’t know 
about you?

I have a real aptitude for numbers.

What key message would you like the 
membership and stakeholders to receive?

I’m looking forward to meeting and working 
with you.
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CMPA TIPS & 
MEMBERSHIP

CMPA TIPS: REDUCING RISK DURING HANDOVERS
Patient handovers are often high risk points in the cycle of care. Inadequate handovers can be 
associated with delays in diagnosis, inappropriate treatment, and poor patient monitoring and 
follow-up.

Here are a few tips to help you manage and reduce handover risk:
• Confirm that the reason for the transfer of care is clear to all physicians involved.
• Verify that the roles and responsibilities of each physician are clear to the patient and to all 

other healthcare providers.
• Verify that the appropriate consultant is aware of the patient’s clinical condition and has 

agreed to the transfer.
• Consider using a structured communication tool for sharing information during handovers.
• Follow the institution’s protocols for patient handovers, including the transfer of care related 

to consultations, as well as responsibilities for treatment and discharge decisions.
• Ensure sufficient patient information has been provided.
• Document relevant information for those assuming the care of the patient.
• Consider reconfirming the clinical history directly with the patient, and then entering key 

elements of handover information in a paper or electronic log.

CMPA TIPS: ECOMMUNICATIONS AND SOCIAL MEDIA USE
Technology is changing communication. While eCommunication can improve patient care and 
enhance patients’ engagement in their care, it can also present unique challenges to patient 
privacy and confidentiality.

Privacy and security of personal health information is YOUR responsibility
Here are some tips to help you reduce the medical-legal risks associated with using 
eCommunications and ensure your patients’ information is protected and secure.
• Consider using the CMPA’s eCommunications consent template: www.cmpa-acpm.ca/

documents/10179/301287261/com_16_consent_to_use_electronic_communication_form-e.
pdf

• Always discuss the risks of eCommunications with your patients – even if you’re using the 
consent form above

• Think twice before sharing information via text, email or social media – even if you’re sharing 
with a  colleague

• Ensure you have an objective for your communications and select the right platform
• Verify protection requirements (i.e. email encryption) in your jurisdiction 
• Check with your jurisdiction to ensure virtual care is permitted and understand any billing 

limitations

• Always document the assessment and/or encounter in the medical records
• Recognize that sometimes speaking face-to-face might be the best option

For more information check out the CMPA Good Practices Guide (www.cmpa-acpm.ca/gpg), or 
read the following articles:
• Social media: The opportunities, the realities: https://www.cmpa-acpm.ca/-/social-media-the-

opportunities-the-realities
• Using electronic communications, protecting privacy: https://www.cmpa-acpm.ca/-/using-

electronic-communications-protecting-privacy
• Top 10 tips for using social media in professional practice: https://www.cmpa-acpm.ca/-/top-

10-tips-for-using-social-media-in-professional-practice
• Videoconferencing consultation: When is it the right choice?: https://www.cmpa-acpm.ca/

safety/-/asset_publisher/N6oEDMrzRbCC/content/videoconferencing-consultation-when-is-
it-the-right-choice-

 
WHY JOIN CMPA? PROTECTION AND PEACE OF MIND
As a resident or clinical fellow, you need medical liability protection. While hospitals in some 
provinces/territories may offer a degree of protection, CMPA’s liability protection is typically 
above and beyond what your hospital, university or care setting provides. 

CMPA members across Canada are eligible for assistance with:  
• regulatory authority (College) complaints, investigations, and disciplinary hearings
• civil legal issues
• hospital matters
• privacy legislation breaches and privacy complaints, and
• human rights complaints 

As a CMPA member you have the protection you need to practice with confidence. For more 
information, contact the CMPA at www.cmpa-acpm.ca or 1-800-267-6522. 



Still settling in after moving for residency? In a new community for a rotation?
Check out Resident Doctors of BC’s resident resource: “Living in BC”

 To access the Living in BC guide, visit the Resident Doctors of BC website at
www.residentdoctorsbc.ca/resources/living-in-bc/

DISTRIBUTED 
SITE: MAPLE 
RIDGE
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Nestled between the Fraser River and the iconic Golden Ears Mountain to the north, Maple Ridge 
is a great destination for an active lifestyle. Whether your preferred mode of travel is by foot, 
bike, horseback, canoe or kayak, our community is the place where people can unwind and enjoy 
the best of what nature has to offer, with a sophisticated urban setting close by.

Maple Ridge is minutes away from Golden Ears Provincial Park, Alouette Lake, Kanaka Creek 
Regional Park, the UBC Research Forest, and has over 200 kilometres of multi-use trails. Maple 
Ridge has an active sports and equestrian community, hosts various festivals like Country Fest, 
the Caribbean Fest and the Ridge Meadows Home Show, and has a well-established agri- tourism 
industry.

SHOPPING IN HISTORIC HANEY
Some of the best shopping in Maple Ridge is on 224th Street, which offers several shops and 
services at affordable prices. At Haney Place Mall, you can get everything you need from fashion, 
books, jewellery, discount goods to sports jerseys, and a great lunch at the food court.
Rich history, first-rate Canadian artists and a contemporary, emerging arts scene give Maple 
Ridge its unique cultural favour that refects being a little bit country and little bit city. 

RESTAURANTS
From casual steakhouses, West Coast eateries, hearty pub meals, family-style restaurants and 
fast-food outlets to ethnic cuisine – there’s something for virtually every palate. Near Ridge 
Meadows Hopsital you’ll find TownHall, Whitespot and Browns restaurants, as well as some pubs, 
fastfood restaurants, and grocery stores.
   
GOLDEN EARS PROVINCIAL PARK
As one of the largest parks in the province, Golden Ears Provincial Park is prized for its 
recreational opportunities. The extensive system of trails within the park provides an excellent 
opportunity for hiking and horseback riding. Alouette Lake is a popular spot for swimming, 
windsurfing, water-skiing, canoeing, boating and fishing. The park also has three large 
campgrounds.

KANAKA CREEK REGIONAL PARK
Coastal rainforest, waterfalls, and sandstone cliffs are a big draw in this regional park. Watching 
salmon is a popular activity — whether at the fish-fence or the hatchery. Kanaka Creek provides 
habitat for a variety of wildlife, and trails for a variety of experiences.

WILDPLAY ELEMENT PARK
In Maple Ridge the Monkido Adventure Course has a huge variety of obstacle games. It’s the 
perfect place for those who are cautious and those who are courageous. Try to get all the way to 
the Tarzan Swing, and its stomach-dropping first step.

AGRI-TOURISM
Explore the countryside and check out the community’s agricultural roots. Agri-tourism combines 
agricultural or rural settings with products, services or activities of agricultural operations — all in 
all, a fun experience for all ages. Agri- tourism activities in Maple Ridge include:
Circle Farm Tour, Bruce’s Country Market, Duende Farms, Golden Ears Cheesecrafters, Grow and 
Gather, Haney Farmers Market, Laity Pumpkin Patch, Octagon Lavender Farm, Red Barn Plants 
and Produce, and Timberline Ranch.

THE ACT ARTS CENTRE
Participate, engage and play at The ACT Arts Centre, a local gem with entertaining performances, 
intriguing art exhibitions and programs for all ages to try something new.

MAPLE RIDGE MUSEUM
Connect the past, present and future through the extensive collections of archives and artifacts at 
the Maple Ridge Museum and Haney House, be a kid again and discover one of the finest model 
railroad displays of the area.

COMMUNITY FESTIVALS
Maple Ridge hosts a full calendar of community festivals throughout the year, celebrating unique 
aspects of local arts and culture. Enjoy outdoor summer concerts, protocol ceremonies such as 
Canada Day and Remembrance Day, an annual Santa parade, a seasonal Farmers Market, Art 
Studio Tour and more.

To learn more about Maple Ridge, visit: http://mapleridge.ca/330/Tourism
Information and photos are courtesy of the City of Maple Ridge



The Pulse newsletter is always looking for submissions from residents like you! 
If you have article ideas, announcements, or other interesting insights about 
life as a resident doctor, please contact us at: pulse@residentdoctorsbc.ca

Physician Health 
Program
1-800-663-6729

Employee Family 
Assistance Program
1-800-505-4929

HSSBC Benefits & 
Payroll
1-866-875-5306
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